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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution RAMNAGAR COLLEGE
Name of the head of the Institution Dr. Ananta Mbhan M shra
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03220264241
Mobile no. 8768314255
Registered Email ramagar col | egel972@mmai | . com
Alternate Email anant amohanm shra@mai | . com
Address Depal , Ramagar
City/Town Di st.- Purba Medini pur
State/UT West Bengal
Pincode 721453

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M . H mangshu Bar man

Phone no/Alternate Phone no.

03220264241

Mobile no.

9475702969

Registered Email

i gac@ amagar col | ege. ac.in

Alternate Email

bar man84h@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ramagarcol |l ege. ac. i n/ Cont en

t/ docs/ agar / AQARY®202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ramagarcoll ege.ac.in/ Content/d
ocs/ Academ cCal ender/ Acadeni c%?0Cal enda
r Y2 0AY%202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.01 2016 19-Jan- 2016 18- Jan- 2021
6. Date of Establishment of IQAC 21- Dec- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on CBCS
Organi zed by | QAC,

09- Dec- 2019 137



https://ramnagarcollege.ac.in/Content/docs/aqar/AQAR%202018-19.pdf
https://ramnagarcollege.ac.in/Content/docs/aqar/AQAR%202018-19.pdf
https://ramnagarcollege.ac.in/Content/docs/AcademicCalender/Academic%20Calendar%20AY%202019-20.pdf
https://ramnagarcollege.ac.in/Content/docs/AcademicCalender/Academic%20Calendar%20AY%202019-20.pdf
https://ramnagarcollege.ac.in/Content/docs/AcademicCalender/Academic%20Calendar%20AY%202019-20.pdf

Rammagar Col l ege in
col l aboration with
Vi dyasagar University

Wor kshop on NAAC | QAC 08- Feb- 2020 91

Organi zed by | QAC, 1

Ramagar Col | ege

Shrinp Training Program 13-Cct - 2019 50

Organi zed by the Dept. of 9

FFMin collaboration wth

NFDB

Sci ence exhibition by 28- Nov- 2019 83

Di gha Sci ence Center 1

organi zed by Dept. of

Chenmi stry organi zed by

| CPR sponsered periodic 05- Mar - 2020 150

| ecture program and 1

Nati onal Sem nar

| swar chandra : The soci al 01- Cct - 2019 149

Ref or ner 1

Book Fair: G anthan 03- Mar - 2020 2816
3

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Sadananda I NSPI RE DST 2019 650000
Ranj it 365
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im0vN1BjMVJLaVhpL2dUWEp6bkFXWnc9PSIsInZhbHVlIjoiamJQY2l4ZG4xSlhXKzRLWVdjSm9tS0crSExIQXJGM21tUjc3T09ScU1TZFRFa3NOVy9HM05Qdzg4MmZUdVRFWiIsIm1hYyI6ImI0NWU1NTMxNjJhOTRjMzhmYmE4ZDRmM2NkNTE0MGUxYjE3OTJlZmViNzlkYTk2OTZkOTNhZjEwODZmMzk3YjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRQdSt5QjJQZFlveVY5aEw0Zi93eHc9PSIsInZhbHVlIjoiSHdSbkhFWlQ0Q1kzTjRsNFBNMVNQOWd4dUdlMW9qbFYvQldzYTJ2Sk5FQUxpWnQranhvQklzY21VZTc4SERQVTRuazdVbkN2NVdhQjhSU1dwTkg5ZGc9PSIsIm1hYyI6IjY2ZWQ1MTgxNzVjMTUwZWM4NTE3YTRmOTNkZTAyY2I2NjcwYjIwMThjNzlhZDBiZGZkYzM4YzE1NmQ0MGIyMjMiLCJ0YWciOiIifQ==

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Wor kshops organi zed to ensure quality in teachingl earningeval uati on under CBCS
node.

Several Canpus Placenment Drive organized for students with the hel p of Career
Counseling & Placenent Cell, Ramagar Col | ege.

Several activities done to inprove physical and nental health of the fraternity
of the coll ege.

Concerted and sustai ned endeavors for a plastic-free green canpus.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I ntroduction of nore job oriented The col |l ege has introduced PG program
course or val ue added course in Fisheries Science fromthe Acaden c

Year under revi ewed.

Construction of building for classroom [The coll ege has finished verti cal
and |ibrary. ext ensi on of Annex Buil di ng and
finished the B. Voc. building which
provi des nore classroom and better
pl ace for Central Library.

Devel opnent of Laboratory for Fisheries |Purchase of Lab equi pnent, Computers
Sci ence Departnent. and Furniture conpl et ed.

Reconstruction of Boys Host el The construction Boys Hostel had been
put on hold due to nationw de | ockdown
preventing spread of SARS Covid virus.

Students access to inflibnet the students al ways have access to
inflibnet since inception of inflibnet
service to our college. In this year a
thrust has been given to students
conmmunity to maxim ze the usage of
inflibnet by them

Construction of Link roads of within Li nkroad between second gate of the
the col | ege canpus col l ege and col | ege pl ayground has been
devel oped.

Enhancenent of Spots infrastructure and |Due to several unforeseen reasons these
organi sation of Inter-college sports coul d not be happened.
conpetition

No Files Upl oaded !!!




14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 14- Dec- 2022
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 05-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules New admi ssion: Application process,
currently operational (maximum 500 words) Merit list publication were done online
abi ding by the rules and regul ati ons as
instructed by the Departnment of Hi gher
Education, CGovt. of Wst Bengal from
time to tinme through a dedi cated

adm ssion portal. Wbsite: College
website is updated and mai ntai ned
regularly. Notices issued by the

col l ege are upl oaded to the coll ege
websi t es.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academ ¢ pl anning process for the acadenic session 2019-20 has been
initiating under the broad guidelines framed by the affiliating University. As
regards the academi c plans the basic requirenents, decisions were nmade
regardi ng teaching, l|earning and research, which reverberate throughout the
college. The college is conmtted to inpart quality education to the students
t hrough wel | - pl anned curriculumdelivery process and different hel pful nethods
of teaching. The principal of the Coll ege convenes regul ar neetings of
different Statutory Sub-commttees for better execution of work and the menbers
of those committees sincerely inplenment it for fulfilling the ains of the
college. Apart fromthat Principal of the college may al so form need-based
Adhoc Comm ttee for different purposes. The steering comrittee is responsible
to | ook after the outconme or result of the pre-planned activities and prepare
reports of each activity in the departnmental |evel. The college follows the




Acadeni ¢ cal endar provided by the affiliating University, but the plans at the
departnental |evel are made by the teachers of the respective departnments. Each
of the departnent has forned their Departnental Conmmttees (DC) conprising of
all the faculty menbers and arranges neetings at a regular interval convened by
the respective Head of the Departnent. The main objectives are to take decision
and frame it according to the condition and necessity of the concerned
departnent. The initial responsibility of the DCis to take care of few primary
needs such as; framng the class routine, distributing the syllabus, fixing the
schedul e for internal exam nation, setting the question papers, senester end
exam nations, distribution of answer scripts etc. The syllabus of each course
is evenly distributed to the faculties and they strictly adhere to the
instruction of the concerned University. The departnents are concerned about
the syl labus and conscious to conplete it with student’s satisfaction within
the specified time and | eave enough tine at the end of the senester for self-
preparation. However beyond the prem se of syllabus, there are sone nore
significant areas which have been given inportance by the departnents. The
following are the major area of concern: ? Internal Assessnent ? C ass Teaching
? Renedial Cass ? Special Cass ? Student Sem nar ? Peer-learning of the
students ? Mentoring the students ? Excursion ? Field Study ? Mdel Exhibition
? Cultural Programe ? Internship ? Health Checkup (Bl ood Donation Canp) The
responsi bility of an educational institution is not only to conplete the
syl | abus but al so provide every student with a conducive environnent for
attaining his/her career goals with a strong enphasis on personality
devel opnment and offer all required resources to gain quality education w thout
conpronmi sing on quality and code of ethics. The coll ege al ways gi ves enphasi s
on quality education to devel op the power to think and to take correct decision
when required. The Academi ¢ Pl anning ensures the envisioned goals and a nice
future of the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

MSc Fi sheri es Sci ence 01/07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC M Sc. in Fisheries 01/ 07/ 2019
Sci ence
BVoc B. Voc. in Hospitality 01/ 07/ 2019
& Touri sm Managenent
BVoc B. Voc. in Fishery & 01/ 07/ 2019
Far m Managenent

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course




Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc “Breeding and Cul ture 38
t echni ques of | M
BSc Internship by Nutrition 30
Dept .

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

On an anal ysis we observed that 65-75 of the students were agree and strongly
agree with the various aspect of teaching like covering of syllabus in class,
explain the topic efficiently, use of nodern teaching tools, guidance academ c
and non acadenic matter, assessnent as per schedule and other activities. 65 of
the students thought that the teacher gave attention to pupils who were |ess
proficient academ cally. 75 of the students thought the colleges security and
safety neasures were adequate. 58 of the pupils said that having access to the
i nternet was beneficial. For 72 of the students, it was easy to find reading
materials and reference books on their subjects, and the librarys internet
resources were helpful. 70 of students gave the college buildings reading area
and conmon room high marks for accessibility. The coll ege has taken various
steps for those students who are found to be not fully satisfied with the
overall inpression of the college. Based on the responses, we observed that
nost respondents scored between agree and strongly agree, with few scoring

bel ow average. The | QAC has taken a few steps to raise performance. 1. Students
are made aware of their facilities during orientation programe in the

begi nning. 2. Many faculties are now using ICT for |earning purpose to create
smart | earning environnent. 3.Placenent and gui dance cell has been strengthens.
4. Departnents are advised to use projectors for preparation of classes as
required. 5.Students’ sem nar has been conducted by each and every depart nent
on their requirement. 6.Mre faculty devel opment progranme is conducted. CQur
enpl oyees are mmj or stakehol ders feedback of whom gi ves us input regarding
enhanci ng the enployability of our students. Their feedback is valuable for us
as it provides the basis for further enrichnent in curriculum aspects and




overal | performance of students. But using the forns of input we had received
and conducted the analysis below. W received the foll ow ng viewpoints. 1.The
enpl oyees expressed that college has to increase the online facility as soon as
possi bl e. 2. The enpl oyees reported that coll ege should devel op the environnents
for cultural programme in the premi ses as early as possible. The majority of
teachers fully support and concur with the coll eges performance. Sone of the
nost inportant factors for enhancing the coll eges perfornmance were highlighted.
1. Research activities were not good enough for the faculty nenbers. That part
shoul d be inproved. 2.College library is required to collect nore conpetitive
ori ented books. 3.More educational tour will be conducted on each year. 4.The
frequency of group discussions should be increased. 5. Frequency of Students’
interaction with industries should be increased. Alumi feedback was |argely
favorabl e. However, they highlighted the need for open nobre courses as soon as
possi ble, along with inproved curricular reading materials. W had taken
followi ng decision. 1. At |east one neeting will be conducted during each
academ c year. 2.A fresh conmittee has been established on the said neeting
3.Areunion will be conducted in an acadenmi c year, if possible. No Parents
neeti ng had been conducted during that period due to | ockdown.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Touri sm and 54 142 29
Hospitality
Managenent
BA English (H) 103 450 102
BA Sanskrit (H) 98 352 89
BA H story (H) 85 123 40
BA B A (General) 694 759 696
BA Phi | osophy( H) 85 222 42
BA Bengali (H) 119 453 122
BA Soci ol ogy (H) 70 280 27
BA Political Sc. 77 250 13
(H
BCom Commer ce 100 56 3
(Ceneral)
Vi ew Upl caded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3628 44 82 0 10

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitxK0g1K2ZCanRndkQzUVoyRW5WZGc9PSIsInZhbHVlIjoiMnRDMFUvUHN1TVZ1NzNGUE1PZVFtaDN1VlpBdVdzNVNwcjBsVjU3TUZPLzFRajJYL2tVWlZaMXM3bnd4TDJ4a3B5QXJEd0JLa2pNT0JWS0NDZDJCZmc9PSIsIm1hYyI6ImM2NDNiMWNjOWE5YTQ0YWI3ZDllY2RmZDlhYjczMjQ0ODFmYTIwZmU3NmRkZWYzYzkzOGM3NTRlZWRjODQyZGIiLCJ0YWciOiIifQ==

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
95 19 51 6 6 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring system of Ramnagar College has been planned and developed to address the problems
and difficulties of students related to studies as well as personal life, and to maintain a healthy relationship
between students and faculties. The mentoring system is being operated by the Heads of all Departments as
secretary keeping the other faculties as member. A teacher acts as a mentor for an average of 25 students.
Students mentoring system act as following way: (1) Head of the department act as the coordinator and teachers
as mentor. (2) Randomly selected mentors and mentee have been grouped by the HOD of respective
department and the same reflected on departmental notice board. (4) Each mentor form a whatsapp group for
smooth contact with mentor-mentee. (3) Each mentor meets his/her mentees group at least once a week and
discusses the problems on behalf of the students in detail and also conveys to the students about the errors
related to students attendance, class performance, access to study materials in online and offline mode and
notes the needs and wants of the group. (4) Special care has been taken by the counselor for economically
backward students and the names of the shortlisted students have been sent to the cash department of the
college for subsidized semester fees and learning tools and materials. (5) Regularity, punctuality, class test
performance of students have been conveyed to guardians in teachers-parents meeting. (6) The mentors
maintain constant contact with the anti ragging cell and the cell also acts as a mentor so that not a single student
becomes a victim of ragging. (7) If a student is absent for a long period of time, his/her parents are informed as
soon as possible and the Respected Principal is informed. Outcomes: (1) The mentor-mentee system has
strengthen the teacher-student-guardian relationship. (2) Such warm teacher-student relationship and vice versa
is also reflected in the active participation of students in the colleges co-curricular, social, cultural, recreational
and sports activities. (3) Student attendance in teaching has improved comparatively with the previous academic
year (3) Students who were relatively shy and hesitant to express themselves are improving in their studies and
daily activities. (4) The mentor-mentee system also resulted in active participation of career counseling of
students. (5) Dropouts and marriages of girl students before completion of graduation have also decreased.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3672 92 1: 40

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
95 92 3 71 14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
Ni |l Ni | Ni |l Ni |l

No file upl oaded.

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc PHSH, CEMH, 6t h Senester 08/ 10/ 2020 23/ 10/ 2020
MI'VH, ZOCH
BOTH, NUTH,
ACVH, CGECH
BA BNGH, ENGH, 3rd Year 09/ 10/ 2020 23/ 10/ 2020
SANH, HI SH,
PH H, PLSH
SOCH, GECH
BSc PHSH, CEMH, 3rd Year 09/ 10/ 2020 23/ 10/ 2020
MI'VH, ZOCH
BOTH, NUTH,
ACVH
BCom CQOAH 3rd Year 09/ 10/ 2020 23/ 10/ 2020
BSc | FFV 3rd Year 09/ 10/ 2020 23/ 10/ 2020
BSc PHSG CEMG 3rd Year 09/ 10/ 2020 23/10/ 2020
CEMG, MIMG,
Z00G, BOTG,
NUTG, PHYG
BA BNGG, ENGG 3rd Year 09/ 10/ 2020 23/ 10/ 2020
SANG, H SG,
PH G PLSG
SOCG, MUCG,
DFSG
BCom COAG 3rd Year 09/ 10/ 2020 23/ 10/ 2020
BVoc FFVMB, HTMB 3rd Year 09/ 10/ 2020 23/ 10/ 2020
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

st udent s.

the University system

Eval uation is an established way to neasure the degree of
As our college is an affiliated college,
strictly been nonitored by the academ c cal endar

Uni versity. Neverthel ess,
conducting the exanm nations such as Interna
presentation and field study as the part and parce
In accordance with the very Acadeni c Schedul e,
st udents having Honours are required to appear at the two Interna
organi zed by the respective departnents of the college, while the students of

Assessnent ,

St udent s’
of conti nuous eval uati on of

| earni ng of the
the academ c activities have
provi ded by Vi dyasagar

the institution plays a significant

role in
sem nar

t he
Assessnent s

the General Streams are required to appear at one Internal Assessnent. Apart
fromthese, the departnments of the institute are all owed enough space to
organi ze the Unit Tests at their own accord. So, follow ng are the reforned
mechani snms initiated on Continuous Internal Evaluation at the Institutional
Level : ¢ Periodic Internal Assessnent Strictly in adherence to the University
Academ ¢ Calendar. ¢ Periodic Unit Tests organized by the respective

departnents. ¢ Students’ Sem nar organi zed | ocally by each departnent.  Cuest
Lectures with a considerabl e span for questionanswer session. ¢ C assroom Tests
that follow the conpletion of an assignment. ¢ Mst inportantly, of late, the

uni versity concerned has granted autonony to the respective postgraduate




departnents of the college. As such, the institution has acted upon accordingly

in setting up a separate Post G aduate Exam nation Cell. The Principal of the

institution acts as the Chairman of the said cell. « Sonme of the Post G aduate

Faculty nmenmbers of the institution are performng the role of noderators in the

Post —gr aduat e exami nati on systemof this institution and of other institutions
of fering postgraduate courses.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As a norm the institution prepared and published its own acaden c cal endar as
per the schedul ed prescribed by the affiliating university at the onset of each
academ c session. In the academ c cal endar, the institute adhered to Adm ssion
process, registration process, tentative dates of commence of cl asses,
tentative schedul e of University Exami nations, tentative practical exam nation

days, Internal Assessnent. The institute conducts assessnent in different
nodes: Sem nar presentation, Viva-voce, Project Assignnent, Theory Assignment,
Class tests, Practical assignnment. Assessnent pattern and marks distribution is

considered as per the format franmed by the affiliating university. By follow ng
the academ ¢ cal endar, each departnment prepares their own teaching plan to
ensure snooth departnental activity in tine. In this academ c session, due to
the onset of COVID-19, the academ c cal endar plays an inportant role as it is
necessary to plan the academ c activities for the online session of acadenc
activity so that the students can smoothly conplete their syllabus in tine. In
that tinme, the institute strictly follows the restrictions and norns given the
State Governnment and the affiliating university. At that tinme each departnent
pl ans their own acadenic schedul e keeping in mnd the conveni ence of the
students. For the sake of all stakehol ders, the academ c cal endar and ot her
i mportant notifications are displayed in the college website time to tinme. The
| QAC and col |l ege authority takes necessary actions to inprove the overal
academ c activity of the institution in all circunstances to ensure the
adherence to the institutional academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rammagarcol |l ege. ac.in/ Sites/ RNGCT Page?det ai | s=Academni csPr ogrameQut cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BNGH, BA Nill 218 217 99.5
ENGH, GEOH,
H SH, PHI H,
PLSH, SANH,
SOCH
ACVH, BSc Nill 242 242 100
BOTH, CEMH,
MATH, NUTH,
ZOOH, PHSH
BCOWH BCom Ni |l 50 50 100
ACMG, BSc B Sc 16 16 100
BOTG CEMG (Ceneral)



https://ramnagarcollege.ac.in/Sites/RNGC/Page?details=AcademicsProgrammeOutcome

MATG NUTG
Z00G, PHSG

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ramagarcol | ege. ac.in/ Cont ent/docs/| QAC/ SSS report _19-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 DST, Mnistry 6.5 6.5
( Speci fy) of Sc. and
Technol ogy
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni |l Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Ni |l Nill Nill Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

Nat i onal Sanskrit 2 N



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVjcHhiU2YxWU9YZFc5cTdSa05leHc9PSIsInZhbHVlIjoid05PMGh0bUM5eDIrMy9WdUUyNWc5K1RRalFrUXdEaDNFMWkza3ZmL3lUNy9FQk9DcEVqaThKcEVJWFlYeU1kNGVGUHQrN1BPazhzK3ZIVk80VlMyWUdEUEVVcWtmQ1pnL05ZVktvV2JBOVE9IiwibWFjIjoiOTdjMmQ0YmJjZWI1MDI5YzRkMmI2ZGViYWZhMTg4NGY4ZTA5NzhkOGE4M2MxZTcxN2I0MmFlZjZjNTYwOGExMSIsInRhZyI6IiJ9
http://ramnagarcollege.ac.in/Content/docs/IQAC/SSS_report_19-20.pdf

Nat i onal

Soci ol ogy

Ni Il

Nat i onal

Phi | osophy

4.5

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bengal i 4
Sanskri t 7

Soci ol ogy 6

Fi shery Sci ence 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Nill Nill Nill Nill Ni |l Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Nill Nill Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 7 36 11 0
nar s/ Wor kshops
Present ed 4 21 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

NSS Uni t s,

Rammagar

activities activities
Tree Pl antation N.C.C Unit, 2 22
at Ramagar Col | ege | Rammagar Col | ege
campus
Forest Festi val N.C.C Unit and 5 41




Col | ege

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

I ntegration Canp
(Ek Bharat Srestha

Bharat - 1) at
Sar bari ,

Puruli a

Benefited
Al India Nill N.C C 2
Trekki ng Expedition Directorate, Uttar
in UP Pradesh
Ek Bharat Srestha Nill West Bengal and 1
Bharat-2 in Si kki m
Darj eel i ng
Nat i onal Nill Bur dwan G oup 1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Health is N.C.C Unit in Heal t h Check 2 86
Weal t h col | aborati on up
with Students
Uni on
Save Lives N.C.C Unit Bl ood 2 74
Donati on Canp
| Educati on N.C.C Unit nt er nat i onal 2 35
for all and N.S.S Units | Literacy Day
Rescue N.C.C Unit, Super Cycl one 2 32
Qper ati on Ramagar “Fani” rescue
Col | ege operation at
Mandar noni
Coastal Area
Swachht a NSS Unit- 1, Swachht a 4 50
Pakhwar a 2, 3 and 4 Pakhwar a
Observance NSS Unit- 1, | ndependence 17 50
Day 2, 3 and 4 with |Day Cel ebration
NCC Uni t
Cbservance NSS Unit- 1, Worl d Al DS 7 150
Day 2, 3 and 4 Day
NSS Unit- 1, Bl ood 10 50
2, 3 and 4 with| Donation Canp
NCC Uni t
NSS Unit- 1, Fi ve Day 10 200
2, 3 and 4 W nt er Speci al
Canp( Thene:
SWACHHA BHARAT)




Day

Observance

NSS Uni t -

NCC Uni t

2, 3 and 4 with

1, Republ i ¢ Day
Cel ebrati on

10

70

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect Joi nt Dept. of 15/ 07/ 2019 15/ 11/ 2019 2
wor k Gui dance in | Zool ogy and
M Sc. Applied
Di ssertation [Aquacul ture,
wor k Bar kat ul | ah
Uni versity,
Bhopal , MP,
I ndi a
I nternship “Br eedi ng V\BCADC, 09/ 09/ 2019 13/ 09/ 2019 38
and Cul ture Tam uk,
t echni ques Pur ba
of I MC Medi ni pur
I nternship Nill KPC 10/ 02/ 2020 24/ 02/ 2020 15
Medi cal
col | ege,
Jadavpur.
Kol kat a
I nternship Nill KPC 25/ 02/ 2020 10/ 03/ 2020 15
Medi cal
col | ege,
Jadavpur.
Kol kat a
Trai ni ng Vocat i onal Mayf ai r 01/ 10/ 2019 30/ 11/ 2019 14
Trai ni ng Pl am Beach
Resort,
CGopal pur,
Qdi sha
Trai ni ng Speci al i za Accord Met 01/ 10/ 2019 03/ 01/ 2020 9
tion ropolitian,
Trai ni ng Chennai ,
Tam | nadu
Trai ni ng | ndustri al Mayf ai r 01/ 10/ 2019 18/ 02/ 2020 10
Trai ni ng Casi no Spa




Resort,

Gangt ok,
Si kki m
Field Trip Rur al Lepchavi ew 08/ 03/ 2020 14/ 03/ 2020 18
TourismTrip Honest ay
To (Prakash
Lepchaj agat Tamang)
Vil l age, Dar j eel i ng,
Darj eel i ng, W B.
W B.
Field Trip Pr ocessi ng Sea Food 24/ 01/ 2020 24/ 01/ 2020 48
pl ant visit Pvt. Ltd.,
Sankar pur,
Ramagar ,
Pur ba
Medi ni pur

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Nill Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5000000

4486350

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roomns Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

Cl assroons with W-Fi OR LAN

Exi sting




No file upl oaded.

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2019
KOHA Partially 21.11.03. 000 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Weedi ng Nl Nl Nl Ni Tl Nill Ni |l
(hard &
soft)
O hers(s Nl Nl Nl Nl Ni Tl Ni |l
peci fy)
Text 22297 Nl 866 343518 23163 343518
Books
111 Nl 47 13513 158 13513
Ref erence
Books
e- Books 1 5900 0 Ni Tl 1 5900
Journal s 5 5959 0 0 5 5959
e- 1 5900 Nl Nl 1 5900
Jour nal s
Digital 1 5900 Nl Ni Tl 1 5900
Dat abase
CD & Nl Nl Nl Ni Tl Nill Ni |l
Vi deo
Li brary Nl Nl Nl Ni |l Ni |l Nill
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 54 16 6 6 0 9 100 0




g9

Added 6

0 4 4

1 4

Tot al 60

16 10 10

1 13

23

100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1800000

270256

5000000

1002695

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Wth an object to properly naintain the infrastructure of the college, there
is a dedicated team consisting of teachers and non-teachi ng menbers who provide
round the clock service to departnents, hostels. ? The coll ege has Buil ding
Subcommi ttee that oversees the naintenance of buildings ? Fire extinguishers
are checked frequently, and their refilling is done after the expiry. ?
Comput ers and peripherals are checked, cleaned, calibrated and mai ntai ned by
respective technical assistant, whenever required. ? For each and every science
departnents, one person is assigned to oversee the | aboratories and equi pnent
etc. ? Each departnment maintains a stock register of equi pment provided to
them ? Annual Maintenance Contract (AMC) is opted for npbst of the services and
equi pnrent and there is one person designated to maintain conputers. ? The AMC
facility includes maintenance of Generator, Air Conditioners, CCTV caneras and
Water Purifiers. ? The canpus is protected by surveillance caneras. ? Pest
control of library books and records is done every year by the Library
Subcommi ttee. ? Annual Maintenance Contract (AMC) is opted for nobst of the
services and equi pnent and there is one person designated to maintain
conputers. ? The AMC facility includes mai ntenance of Generator, Air
Condi tioners, CCTV caneras and Water Purifiers

http://ramnagarcollege.ac.in/Content/docs/IQAC/B442.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Swani Vi vekananda 868 19075300



http://ramnagarcollege.ac.in/Content/docs/IQAC/B442.pdf

Merit Cum
Schol ar shi p,
Si taram Ji ndal
Schol ar shi p,
Kanyashree K2,
OAS| S

b) I nt ernati onal

Nill

Ni Il

Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Car eer 07/ 09/ 2019 94 PnG Gllette
Counsel I i ng program Conpany
Awar eness program 16/ 12/ 2019 200 BDO O fi ce,
on Ut karsh Bangl a Rammagar ||
Car eer awar eness 21/ 09/ 2019 154 RI CE Educati on
sem nar on the
prospect of
CGover nnent Job
Car eer awar eness 11/12/ 2019 50 RI CE Educati on
sem nar on the
prospect of
CGover nnent Job
Awar eness program 13/ 09/ 2019 300 Chi ef Medi cal
on Thal assem a Oficer, Govt. of
West Bengal
Sanskrit Language 21/ 09/ 2019 107 Depart nment of
| earning canp for Sanskrit, Ramagar
10 days Col | ege
Speci al d ass 15/10/ 2019 2048 I nstructed by
Vi dyasagar
Uni versity executed
by all Departnent
of Rammagar Col | ege
Car eer 30/ 11/ 2019 118 Nill
Counsel I'i ng
Programme on
Beautification
Cour se

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 364 409 Nill 28
counsel i ng



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImQ5VWxENTYzaTB6TUVDaHFkYTRTRHc9PSIsInZhbHVlIjoiTG5wNGtlbmZSNnhSR3ZmSXg5L2xNclB0a0laOE05bndNVk5iN01FNi9saWdERWNqVnEzcXgwNkNpZmZJNi9NU2dlSW1QKzEyN3Y0Tlh1bTM5UjZ3YkN3bmJycnRuMTRlSWdneExrS1RxREU9IiwibWFjIjoiNTJmNzZiMjdkMTAwYWYyNjFmZTBmNjMyMDU1N2NiMWRiMTc4MjQ4NmU3MzRhMmM4YTU5Yzg0OGIwZjI1ZTU5MSIsInRhZyI6IiJ9

and gui dance
for
competitive
exam nation
and
pl acenent

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Cl erks 117 13 Aquat ech 119 15
| nn, Aquaheal t h,
Mor adabad, Abi s Feed
U. P., Hotel Pvt. Ltd.,
Hi ndust han, S. S Sea
Medi ni pur, Food Pvt.
W B., Hotel Ltd.,
Asmi t Cheni fine
Regency, For mul ati ons
Medi ni pur, Pvt. Ltd.,
WB., IFB d obal Aqua
Agro Pl ant
I ndustries Ammi on
Limted, Bi osci ence
Chem fi ne Pvt. Ltd, CPF
For mul ati ons (I'ndia)
Pvt. Ltd Private
Limted,
Skyzen
Bi osci ence
Limted,
V\BADM P,
Vst Bengal
Fire and
Ener gency
Ser vi
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 B. Sc. Vi dyasagar M Sc. in
Mat hemat i cs Uni versity Mat hemat i cs



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFDL1pSczEvL01VMnpjaEFFOHlnZkE9PSIsInZhbHVlIjoiMmQrakpaSENObVI5eDNiL0pUajdZSjZwYmthWlFTZjJibVg4ZHhpTmFYODRpNlZxenMyRXpKQWh5dEFIY20zVzYxMkJZRm4wUEEyMy9rcERDQ2JkRXc9PSIsIm1hYyI6IjA1ZWVkZDUwN2M0Mjc1MzAzYzU1MGIyMmMxZjUxMjcwYjI0ZDUxNDRjNzU2YTc0N2Y5Nzc2MTU4YzU5ZGNjYWQiLCJ0YWciOiIifQ==

2020 1 B. Sc. Raja N L. M Sc. in
Mat hemati cs |Khan Wonens' | Mat henmati cs
Col | ege
2020 2 B. Sc. M dnapor e M Sc. in
Mat hematics |City Col |l ege | Mat hemati cs
2020 1 B. Sc. M dnapor e M Sc. in
Mat hemat i cs Col | ege Mat hemat i cs
(Aut ononous)
2020 1 B. Sc. Net aj i M Sc. in
Mat hemati cs | Subhas Open | Mat hemati cs
Uni versity
2020 1 B. Sc. Ramagar B. Ed.
Mat hemat i cs B. Ed.
Col | ege
2020 1 B. Sc. Zool ogy M dnapor e M Sc. in
City College Zool ogy
2020 1 B. Sc. Zool ogy Egra SSB M Sc. in
Col | ege Zool ogy
2020 4 B. Sc. Zool ogy Ramagar B. Ed.
B. Ed.
Col | ege
2020 1 B. Sc. Zool ogy Ni ghtingl e B. Sc.
Col | ege of Nur si ng
Nur si ng,
Magadi Road,
Bangal ore
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Sports Institute 2529
Cul tural Conpetition Institute 1826

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Ni Il Ni Il Ni Il Nill Ni |l
2020 Ni | Ni Il Ni Il Ni Il Ni |l Nill
No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR6VWwrUVFrZTdzdHpDb0ZGTXQwcUE9PSIsInZhbHVlIjoieldvSGZsRDRyZEIyY1ZWSWpFaVI1bGlzeFBWK0cxK2JSYUtvZkZWSlhMOWgzR0JPQy8xbE9QZjhxNjBiYjVETkxMeVk5VlVaTUN6WnE2NGdYb2RWSnc9PSIsIm1hYyI6IjJiMmVmODgzZWI1MGM0NWEzM2U0MmJkOTU5ZDM4M2I0ZGUwZTAxZDg3ZmU5OGMwZTg1NmE0ZDFhOTRkNGQ5YTkiLCJ0YWciOiIifQ==

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

This coll ege has a students council called students union which is forned
through an el ection. Each nenber of the students council is current students of
the college. The students council is very much active through their activity
t owar ds organi zi ng various programlike ‘ Freshers Wl cone’, ‘' Teachers Day’,
‘Saraswati Puja’ etc. The students council al so organizes sone program for
students holistic developnent. In this regard they al ways cooperate with other
bodi es of this college for exanple NSS, Career counselling to organize
successful organi zation of various event |ike Bl ood Donation canmp, students
career counselling etc. The col |l ege governing body has a nenber from students
who represents students’ comunity of this college. The representer has nmany
i mportance in the highest adnministrative commttee. The institute ensures
students representation in varies conmttees and bodies |ike Alumi conmttees:
the nmenbers of conmittees associate with alumi for nentoring, groom ng and
pl acement. They actively participate in arranging alumi neets. Lady advisory
committee: The girl’s students and the lady faculty of the college are part of
the committee to address issues of wonen wel fare. Hostel conmittee: They play
maj or roles regarding food quality, hygiene and other general facilities. C ass
interaction conmittee: It consist of Head of the departnent (HOD) and faculties
handl i ng the section and student representation in each class. They discuss
about class work, delivery of |lectures and overall discipline according to
which an action is initiated to inprove the academ ¢ performance of the class.
NCC. It ains are to encourage the overall devel opnent of |eadership, character
bui l ding, sprit of sportsmanship and ideal of service anong the youth. NSS: |t
enabl es the students to participate in service activities |ike organizing bl ood
donation canp, 7 day canp and one day canp for welfare of the comunity, rura
heal th and sanitation, |iteracy canp, environment awareness canp in the
nei ghbouring areas as social responsibilities. Al the above conmittees
mai ntain transparency in all activities by involvenent of stalk hol ders |ike
student parents etc. By participating in various conmttees, students get
exposures of social and corporate atnosphere. It must devel op | eadership skill
team bui | di ng, decision making, time managenent, self-discipline anong the
students and create robust nanagers for industry. It helps the institute to
generate fresh ideas which infuses dynamsmin the institute’ s environnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The coll ege has a registered Alumi Associ ation bearing Registration No.
S/ 2L/ 45437 of 2015-2016 under the West Bengal Society Registration Act, 1961

5.4.2 — No. of enrolled Alumni:

372

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Associ ation has organi zed only one general neeting in this Academ c
year due to nationw de | ockdown to prevent of SARS Cov- 19 virus.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Preface: The head of the institution, the principal is entrusted and comm tted
towards achieving excellence in all our activities by providing easy and
accessi bl e | eadership for an efficient managenent systemto ensure all-around
devel opment of the coll ege Modus Operandi: To provide a dynanmi c and supportive
acadeni ¢ environnment through the highest standard of instruction, creation,
training, and dissem nation of know edge committed to denobcratizing easy access
to education. As this institution has always been conmitted to nurture a
vi brant academ ¢ conmunity, several conmittees have been fornmed by the
Governing Body of this college to nanage the various activities for the
sessi on2019- 2020. These committees always work to inculcate the high noral and
et hi cal val ues anpbngst the students to nake them responsible citizens and good
human bei ngs apart from naki ng val ued contributions to the respective field.
The institutional head has always tried to convene regular neeting with these
conmittees to ensure the transparency in policy execution. Practices of
Partici pative Managenent during 2019-20: This institution always practices
Decentralization and Participati ve Managenent. The success of an institution is
the result of the conbined efforts of all who work towards attaining the vision
of the institution. At Administrative Level: W value the collective effort of
every individual staff of our college through synergy, cooperation and
collaboration as it is integral to the success of the institution. The office
adm ni stration of the college is pyram dal structure with the principal at the
top, and under whomthere are offices of Head C erk, Accountant, Bursar, Senior
Clerk, Junior Clerk and other class Ill and class IV staff nembers. The
respected Principal always seeks to ensure the snooth functioning of the
coll ege by always maintaining a cordial relationship with all the faculty
menbers, students and different stakehol der of the college. But at the late of
t he session the physical functioning of this office adm nistration is somehow
restricted due to Corona Virus epidem c. At Acadenic Level: At the beginning of
t he academ c year 2019-20 the principal convenes a neeting of the Teachers’
council as well as academ c sub-conmittee. Faculty menbers are given
representation in various conmttees. At the beginning of the Acaden c year
2019- 20, the Heads of respective departnments convene the departnental neeting
to evenly distribute the classes and assi gnnents. The departnental mneetings
have al ways been arranged in necessity. In order to foster and aid the
devel opnent process, pace flow of infornmation is necessary. For the devel opnent
of students, various cells and clubs are established. Students are enmpowered to
play inportant roles in different activities. The functioning of different
roles and responsibilities at various clubs and commttees further reinforces
decentralization. Thus the participative nanagenent and decentralization form
the cores of this college activity. The basic purpose is to achieve a synergy
in the working of all the nenbers to devel op an efficient, transparent and
consul tative work culture. But Corona Virus epidenmic restricted all the above
mentioned activities physically at the college. Virtual node had been adopted
to conduct the all smoothly and regularly.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As the college is affiliated to
Vi dyasagar University, the academ c
activities are firmy executed by the




rul es and regul ati ons of university
acts. In the academ c year 2019-20, the
col | ege has done a trenendous role in
Curricul um Devel opnent. Let’s discuss
all the details: 1) Sone of our
teachers from Bengali and Fi shery and
Far m Managenment engaged i n Board of
Studies in P.G course of the
university.2) sone of our teachers
participated in workshops both
physically before Corona Virus epidemc
and virtually after the breakout of
Corona virus conducted by various
private conpanies in college campus and
in virtual node of conduct. 3) Various
departnents arranged for excursions
even out of state with a notive to
collect field surveys for the science
and soci al science students. But at the
|ate of the session this plan had been
dr opped physically as coll ege was
cl osed.

Teachi ng and Learni ng

Al nost all the faculty nenbers of
this college participated and engaged
t hensel ves in several sem nars
wor kshops and presented research papers
in different regional, state, national
and international senminars in the
academ c year2019-20. And this had been
done through both offline and online
node. Behind their success, there is a
boost provided deeply by the | QAC of
this college. The use of ITC as a
teaching tool has been significantly
i ncreased in classroomteaching by the
teachers during the session 2019-20.
The central routine gives every class
the sanme opportunity to use the smart
cl assroom The use of power- point
presentation is noticeable by the
teachers which greatly help students to
be concentrated in the teaching —
| earni ng process. Special remedial
cl asses are being taken by the teachers
so that the weak and sl ow students
could nove forward. Interna
assessnents are being conducted not
only by the witten exam nations but
al so through students’ semni nars,
interview nethod. In the |ate of the
session all classes and interna
assessnents had been run through online
node using different types of
applications |ike Google C assroom
Zoom What sapp etc.

Exam nati on and Eval uati on

Qur College strictly follows the
academ c cal endar provided by




Vi dyasagar University to perform al
the academ ¢ performances. This coll ege
pl ays a significant role in conducting
successfully all types of exam nations

like witten internal assessnent,
students’ sem nar presentations, and

interview nmethod and field surveys. A
bul k teachers of this college renai ned

actively engaged in the exani nation

eval uation process provided by the
Uni versity concerned authority. But the
sessi on 2020 conducted all the
exam nations including interna
assessnents as well as eval uation
process through online node.

Human Resource Managenent

Human Resource Managenent hel ps
teachi ng, non-teaching staff along with
the students for their overal
betternent in a strategic way. The
coll ege authority has taken various
steps for up gradation of the teachers
by giving facilities |ike- conputer
with internet to every departnment, e-
resources, enriched library, well
furni shed sem nar hall, centra

conmputer room Authority also enployed
for several times experts in ITC and
soft skill to develop skill for the

bot h teachi ng and non-teaching staff.

I ndustry Interaction / Collaboration

The departnents |ike-Industrial Fish
and Fisheries (Mjor), Aquaculture
Managenent (Hons.), Fishery and Farm
Managenment (B. Voc.) invites
resour ceful speakers including
executive, nmarketing managers of
different private conpanies to be a
resource person for workshop. This kind
of interaction between the students and
corporate persons hel ps students to be
acquainted with well in advance of the
future scopes of their education.

Adm ssion of Students

Admi ssi on process of students is done
t hrough online system Al the merit
lists and adm ssion related infornmation
are di splayed on the college official
website for greater transparency.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Wien it is tal ked about planning and
devel opment Rammagar Col | ege has an
out standi ng comm ttee conprising of a
sof tware engi neer, contractors teachers
and office Staff to facilitate, the
maki ng of pl anni ng and shapi ng of
gover nance.




Adm ni stration

Admi nistration Information relating
to events, issues, reports,
announcenents is regularly displayed in
the col |l ege website.

Fi nance and Accounts

Fi nance and accounts conmittee has
proper supervision to up the accounts
docunentation digitally.

St udent Admi ssion and Support

A nunber of steps have been adopted
to enrich the process of student
adm ssi on and support, Such as, centra
publ i c addresssystem SM5 servi ces,
| etter correspondence circul ars,
suggestion box, student friendly
adm ssion process and websit eandcar eer
counsel ing cell.The awareness of
different schol arship schenes are
hel pful in terns proves to be of
students com ssion and support besi des
NSS, and NCC

Exam nati on

Qur prestigeouscollege is liable to
hol d internal assessnent for the
Students of all yearsand final
exani nati onsareconducted by with the
gui dance and prospect of the concerned
uni versity under which it is energed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Ananta Nill ACA, Annual 1180
Mohan M shra Menber shi p

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Nill 91 13
on CBCS 09/ 12/ 2019 |09/ 12/ 2019

2020 Wor kshop Nill 88 3
on NAAC 08/ 02/ 2020 |08/ 02/ 2020

| QAC
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher




Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref resher 1 05/ 07/ 2019 18/ 07/ 2019 14
Cour se
Orientation 3 07/ 01/ 2020 27/ 01/ 2020 21
Pr ogram
Ref resher 1 27/ 08/ 2019 09/ 09/ 2019 14
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 71 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Loan facility from ECCS Loan facility from ECCS Free studentship and
fee waiver for selected
poor and neritorious
students, other
Gover nnent and Non
CGover nnent schol ar shi ps
t hrough Col | ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external audits are conducted periodically by the coll ege

authority. Internal checking is done by the Accounts departnent and Bursar and
the Principal also inspects and checks the Cash Book and Passbook regularly. A
finance conmttee conprising of internal and external nenbers of the Governing

Body review the financial position and its inplications for various purposes in
the neeting of the Finance Subconmmttee. Apart fromthis a statutory auditor
duly engaged by the Hi gher Education Departnent, CGovt. of West Bengal visits

the college regularly to inspect the accounts, bills, vouchers, resolutions etc
and submit the report to the college authority and to the government of West
Bengal .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

9879923

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes COLLECGE Yes PRI NCI PAL/ ASC
AUTHORI TY AND / DC
V. U
Adm nistrative Yes DPI, GOVT. OF Yes PRI NCI PAL AND
WEST BENGAL BURSUR

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent — Teachers’ neeting cannot be arranged because of closure of the college
due to COVID19 as per Govt. rul es.

6.5.3 — Development programmes for support staff (at least three)

The college nostly organizes different training initiatives for the support
staff like lab attendant, library clerk, and other Goup D staff enployee in
the different non-1ab based departnments. During the year under review we had a
programto provide a week long training by taking assistance of a reputed
training institution George Tel egraph Institution which was scheduled to be
held in February, 2020, however due to sudden break out of Covid-19 spanning
fromthe end of January 2020 the sane could not be materialized.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of Post graduate course in Fishery Science (M Sc) 2.
Construction of S.J. Building out of the College Fund: Rs. 20,27,549/- 3.
Construction of B. Voc Building out of College Fund: Rs. 13,61, 360/- 4.
Construction of Guest House out of the College Fund: Rs. 5,58,060/- 5.
Construction of second floor of Annex Bu,ilding out of College Fund: Rs.

24, 49, 404/ -
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Three days 14/ 06/ 2019 14/ 06/ 2019 16/ 06/ 2019 90
yoga canp by
| QAC
2019 Sanskri t 20/ 09/ 2019 20/ 09/ 2019 08/ 10/ 2019 56
| anguage
| ear ni ng
canp by
Dept. of
Sanskri t
2019 Shrinp 13/10/ 2019 13/10/ 2019 21/ 10/ 2019 50
Trai ni ng
program
organi zed by




FFMin coll a
bor ati on
wi th NFDB

2019

Sci ence
Exhi bition
organi zed by
Depart ment
of Chem stry
in collabora
tion with
Di gha
Sci ence
Centre

28/ 11/ 2019

28/ 11/ 2019

28/ 11/ 2019

83

2019

Wor kshops
on CBCS
organi zed by
| QAC
Ramaagar
College in c
ol | aborati on
with
Vi dyasagar
Uni versity

09/ 12/ 2019

09/ 12/ 2019

09/ 12/ 2019

137

2019

One Day
Bl ood
Donat i on
Canp
organi zed by
NSS

23/12/ 2019

23/ 12/ 2019

23/ 12/ 2019

45

2020

Wor kshop
on NAAC,
organi zed by

| QAC

08/ 02/ 2020

08/ 02/ 2020

08/ 02/ 2020

91

2019

| CPR
sponsor ed

peri odi c

| ecture
program and

nati onal
sem nar by

Dept. of
Phi | osophy

05/ 03/ 2020

05/ 03/ 2020

05/ 03/ 2020

150

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Ni | Ni |l Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources
Qur College is situated at the lap of Bay of Bengal. Many initiatives have been
taken by the college to nmake the canmpus environnent friendly as well as
pol lution free, foll owing neasures were taken] A ENERGY CONSERVATI ON: Measures
have been taken by replacing fluorescent tube |ights of 40 watts with energy
saving LED bul bs. The coll ege classroons are airy and well-lighted. The
strictly observes to see that no electric equi pments run unnecessarily. The
students are urged on regular basis to put off the light and fans before
| eaving classroom B. CLEANLI NESS: Measures are regularly taken to keep the
canmpus clean with the active participation of our college students of NSS
Units.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for lift No 0
Ranp/ Rai | s Yes 3
Braille No 0
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar Nill Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Ni |

Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




No Data Entered/ Not Applicable !!!

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A Title of the practice: Focus on Wonen Education::: Wnens education in India
has been a significant focus area in recent decades, driven by the recognition
t hat enpoweri ng wonen t hrough education is essential for the countrys overal
devel opnment and progress. India, with its vast popul ation and diverse cultura

| andscape, has wi tnessed both advancenents and persistent challenges in
pronoti ng wonens education. Throughout history, wonen have faced nunerous
barriers to education, including social norns, cultural beliefs, economc
constraints, and discrimnatory practices. However, efforts to address these
barriers and pronote wonens educati on gai ned nomentum during the independence
novenent and subsequent social reform nmovenents. Over the years, India has nade
significant strides in increasing wonens enrollnment in schools and inproving
access to education. The governnment has inplenented various initiatives |ike
the Sarva Shi ksha Abhi yan (SSA) and the Beti Bachao, Beti Padhao (Save the Grl
Child, Educate the Grl Child) canpaign to pronote girls education and bridge
t he gender gap in education. In this context, Rammagar College, has adopted a
best practice to focus on Wnens Education in rural areas. It is a challenge
for this college to pronote wonens educati on and enpowernent for social and
econom ¢ devel opnment by addressing the specific needs and chal | enges faced by

wonen in rural communities..... (Details may be found in the provided link) B
Title of the practice: Focus on Skill Devel opnent and Skill Oriented
Education::: Today, there is a large portion of the unenployed popul ation

consi sting of highly educated youth who fail to find enploynent because of a
| ack of skills, and skilled indlividuals who lack eligibility because of a |ack
of know edge. This signifies that the need to provide skill-based learning in
hi gher education or rendering vocational training has been getting nonentum not
only in India, rather across the globe. The skill-based vocational education
has nunerous nerits and has the ability to open up nultiple opportunities to
students who will have required skill to a particular profession. The designing
of this course is so unique that it gives space to continue traditional higher
education progression. At present students enrolled in B. Voc and other job
ori ented courses pursue graduation in a variety of vocational courses besides
the nmai nstream subj ects, such as science, arts, conmerce, medicine,

engi neering, etc. Students will get the freedomto select the vocation of their
choi ce and nmake a career in it. Moreover, thanks to the skill devel opnent
progranms, students will get practical experiences in vocational training that
will give thembetter chances at enployability. ... (Details nmay be found in

the provided Iink)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ramagarcol |l ege. ac. i n/ Cont ent/ Docs/ Best ¥20pr acti ce¥20Focus%?00n%20Wnen

9%20Education. pdf https://rammagarcol | ege. ac. i n/ Content/Docs/ Best ¥20Pr acti ces¥20
2920Focus%®?00n%20Ski | | ¥20devel opnent ¥20and¥%?0Ski | | 9420

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

One of the distinctive visions of our college is to nmake special thrust to
di ssem nate the activities of our college to the benefit of neighboring areas.
In doing the same we put our effort |evel best by notivating the youth force of
our college under the supposition and | eadership of 4 NSS units in 4 adopted
village, nanmely Uttar Kanpur, Baranga , Pal dhui and Raghunat hpur, under Depa



https://ramnagarcollege.ac.in/Content/Docs/Best%20practice%20Focus%20on%20Women%20Education.pdf https://ramnagarcollege.ac.in/Content/Docs/Best%20Practices%202%20Focus%20on%20Skill%20development%20and%20Skill%20
https://ramnagarcollege.ac.in/Content/Docs/Best%20practice%20Focus%20on%20Women%20Education.pdf https://ramnagarcollege.ac.in/Content/Docs/Best%20Practices%202%20Focus%20on%20Skill%20development%20and%20Skill%20
https://ramnagarcollege.ac.in/Content/Docs/Best%20practice%20Focus%20on%20Women%20Education.pdf https://ramnagarcollege.ac.in/Content/Docs/Best%20Practices%202%20Focus%20on%20Skill%20development%20and%20Skill%20

Gram Panchayet , Depal, Purba Medinipur. W have at first nade a careful survey
of these villages on population, literacy, habitation, nmale fenmale ratio, child
| abour and other aspects. After naking the survey and cl osely studying the
report of the sane, we regularly visit to those villages with the perm ssion
and assi stance of the |ocal self governnents to bring discussion about the
i ssues which we di agnose are the inpedinents to progress of their life. In
fact, it is beings year-long regular exercise volunteers of NSS units to keep
themin close contact with the villagers to acconpany and gui de themfor the
betternment of various Socio — econonic issues |like health, sanitation, hygiene,
sel f- enploynent, different nmeans of livelihood |iteracy and simlar other
areas of day to day activities.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The future plans for the college are: 1. To introduce nore vocational courses 2.
To organi ze nore webi nars through invol venrent of various departnment or conmittees
of the colleges. 3. To enhances online teaching-Ilearning process in a nore
organi zed and systenmatic way. 4. To expand and devel op col | ege playground. 5. To
renovate the Principal Chanbers. 6. Construction of a mni indoor stadium 7.

Thr ough overhauling of electricity connections throughout the college building.
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